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(•ST) ^ 

("^) 3;Tf^t 1 

(•^ ) '' W9T wi ^ TJITR srftTcfJTO 3Tf^T^ 11 

(^) /'^^^“r^ '^ ^% 31 4 \ ^ 31^ 3Tf^ 11 

, (■ 5 ),''Tm ^ ^ 3T^ 3fri: ^s{^ m 'M<^^l^^<l arfq^ 3if^ 1 1 

(^) ^rMynfri (^fe) 

(■Q) ^ 3T5ffii, 3Tfli^•qi fFrq •rt t; 

(■n) •^m yrfV^i^l ski 3THTwchdT^-^r?i. 3TT^'ft*T^3rT<^^rsiftT; a^h 

(■q) Tifvm'TT ■*aT?f^ ^ 

(^) 3(^) (2) Ht'q^'qRfH^‘44 3 tM^ f 

M) wPTci f, STWrt ^ 3T^ W*ld4)‘ ^ -gnify f I 

(^) ^ 'STterft ^ ^ ^ (^ 'Tt fsp-^/sj^ -qi "T^f t) sf)? 

3tEtTO -q] ^ETf^rd ^ ^ RRT':, '^Tl^ •5T^’, ^ 34^1^ -qi <?RNlTt 3TTf^ f, 3Tf^ 

f, f%5 3T^ Mm: Rt^/^ -^TlfiTR Mi f I 

(^) “arf^TCf'^W^ 3(^)(1) ^^'R^f^T^‘5q%3rf^t 1 

M 4*ll^d 14)Ml 'JfliJ^ I^ffl 4riT hR n 3 TtN 4TR} ^ ^Rv^KT £kI TTTtnTTF JTI'fl t4>Ml ^TH qf^i m?R 3TlMj)n 5 I 

(«T) ■^.-fsF13?n: 

(^) '‘•qf^3RSTSF'’^'STSTB^fn^’TlR^'^’t^1^MR'^'a^STTE^^'«^ f3T«%ltsT)-?%^-n%3Tlwtt 

37fv^tl 

3?«2iT^-n 

3TfiT <f n ft ^ ^ ^ ^^ ifc hRU T, 

3. arfiranfNf ^'crnf'^Tui : 

(Bp) ^ % ^rf^obiRqT ^ •^ fT^r^^^TR ^sthett 

(T ) arterift 

(i) 4%^-l 

(ii) ?%^-n 

(iii) R%R~IU 

1^ %THR % ■^' ■^■R mR :— 

(i) 37fERqTt 
(\i) -^TMT'SRT’TF 

(!;/} 
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(iv) <1^*3 

■^rn^ I 

( 2 ) 

W-T3r®[N^, 1^1% 

H«SH ^ ^'^chK % ^ ^ ftv^T ^ 1 

(3) 

3r^ ?rP»RT, ■*t^ ^ mm % 

^ Wf-Wf 

(3r) ^ Mt w ^ 33;T«f ^ epw■snqTi f%%%i^ 3f!f^«4)tr<4l '^n 4)4T^iR4f %Tr»ft 'm 

4. 3W0Pfl^^hlRt 

♦t'^-S^ 'SRT '5^l0 'J\m^ f^4\ (crf^l^d "qr ^ PlMC^ % I^TT^ 1%^ ^ 3^k/T7I 

Wf ^ ^ 60 ^ 37^Tf^ ^ 37^?f^^ % f^ 3?hC^ 37^«TT^ 37m IT fMtf^ ^ 3Fr^ f I 

3iT^T^ 3nt7R ■cR ^ yi4t'^«t>fe% vTiH?i ymt^ i 

5. 

( 1 ) vRf^^rfijRt %'?R^4'^' 3ST«q^ I <^4 ^|RmT%' 77^tT'^* M5iM«('«««t> Pi^i^ Ui(^({l "5^1 1 

RT; tr ^ ^ ^ f^[^ yif^’^ilO t 

(2) «N)’^ ^Pi<^*i 4 ■^*^7*11 ^HWf^%fViqN 3Tfvf^^^ <7HT 29 %3T^?TK%^?rN‘SHT 

fwff % 3T3W. ^ ■^rntnt I 

( 3 ) ^ 'ti'fl ^ STT^t >4r^<7) 3il^«w<l «fi4'^i<) &KI R*n ■pwffcr Rf ^I’^aiMi'fl f4nt>rHi 

Mlfy^vKl ^ 3 W^«rII (fth<i^) 5RT^“R^3R^^ir7T37TR7R^^tRTI 
( 4 ) ( i ) 3H^Hr—^ ^ Mt wrf^,— 

(^) ofc}f«w %'RT«7fq<fl? "f^RRI%RI"^RR"f^RT'si^lqci■^, 

3T«iqi 

(Cf) 'Jilf^n 1^4) ®4pwi f^*=ii^ ^ Rfcii? ^ “t)<K l<t)*i( 

32W RC w Rm ^ ^tRI: 

RT^ R'5“N) irrf^IRjRt ^RT ■R?!^ f% ^RT^*77% 3rR R^fR^ R3C fsrf^ 

%37RFf?r3T^7t 3^Rf f%^RR%%37^37TRR Rtf, <it Rf fRRR % Wr ^ ^ ^ RRmTf I 

(ii) Mt^wil 

fR) Rfi‘• 4 'BTRRt R^ fR^f^ RT arfrot RT Rj^Rl^ 375^-11 % 3T^m'BTRRt ftRfR % Rft ■ 4 '^ 

■RtRRT R^ Rjt’TT I 

6 . 

f MiR R 3^Rl ^t4fa4 f^Rt'R>g^^RftRtR^RTlR^3?fR^RT <»4RRl R^ %^ R% 3^%1R^feRTRRRSfiR 
■^fPTt, "sit 37ft7lR4R Rit RRT lyR^t'SR-RRT (I) % 37 Rt4r %R(tR ^TTRiR'^RT‘RRR-TTRR Rt iRiRRHtcT R>t WR I 

y.-^^URwr— 

fR5"4f^4l 4t *Hf^ R>t ^^RT, RR % y^i«i %f^RRt ?TRf % 1^41 R^R^RT % 

R?7% ^ ^ 37K»T ftRt: 

RT^R1J %'R^R^^R>t 41^% 3TR<I^R -4' RRRI t, Rt RR? Rir ^ 3TtT R% RTR RR^ R^ RTR 

R^ftRTI 
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(2) % ■^^-l ^ q;^ ^ ^ % %t ^tr t^, 

3nf^f5Tf1f ^ aJTTf^ ^ 34^ % %t( \ 

(3) ■^' TTcFT ^ ^ TH T^, yir^=4)l0 ^ ■9; »F61^ 44 

37^!^ 3T^ % I 

. (4)(lF)f^rfWh?'qT3TtdT?«TTi^'^'^fT^ f^Tr^f^y'lEWKi 

^ 415: ^ 3T^ % %^ =|til<1l '31T'44%nTl 

(•^) 3T«iYTF£T ^ wi ■^' ^ q4^I-|!1 feqwY -tR -0; ilflY ^ 3(1^4 % %IT xf^ 

Pi^fVi ^nfi^ewO xfYi ^ 3T^f^ % fe(( ®n3i<m i 

(5 ) i^ 3iTfW^ cbtf^ul % ^ 3Tqf«[, -<m%r ^ ^ ^ sm'm ^ 

TnfV^ ^ Tin ^ 3T4?f^ % ^h[R 3^ ^?pffTO3pT 3T5^ W 47%T|^ I 

9,4Rll4)4>4Uf 

(I) 3TTf^I^ ^ TP4 ■^’, 1^ 3Tfy^Rt THTt^NTT^ ^ T? ^ 

3;Tf^5Tn^t'*7T<=b^-4Kl ^ ^ %!?T ■^' 4p?T^ ^ ^mJTTT I 

(II) ’^if^ ^ M ■^, 4Rf^ ^ Ti^^ -yTtaRt ^ w\ ?1 i^. 

34ft;5prft^ «b'f'cllO‘35RT'94;'qT^l4l«t)<'J| t, ^ : 

(^) pH^ f^-TT^ ■^‘, ^344^ ‘^NTtr TT°F7TfT^ ^ gTK4^3?T% xr^ XTcf, 

'9^ ^ ^ ^ mrxT ^ ^ 44^ f I 

(■0[) 34f?4^ ^ % TTpcf^ ^ ^ xfi: Tjx^rmf^ '311 I, 

pJl4H[^ ^ H'^lHxl f%^’>T^ ^TTI 

10. fiHi ^^1 «*n t4MifVi 

(1) ^ ^ -qr oh4^Kl 4lqrd -qi 3414 xjnft ^ Txi^ -^11 fqmsr 44 4? aiq^ ?{i4 % '^4 4 f>-c^(t^vi 

yrf’^cftT^ ^ ^ ^ -^4 4tf^ 14^ 4 OTfl ^ ^ ■?T%qi i 

(■0) 4tfcr4T^3l4f4RT3Tqfq^3Tq^ : — 

(i) f%?4 sTfqqnrt % "qm^ 4'4Yi-R^, 3^4 


(ii) 1q)4t.qj4^i4 % "rtr^ 4 irqi 


(q) 34fqq»T4qr qqfqnt ^ •jq-fqTrqq i ( \3 ) 'C 'iq % qrq^ 4, ^ 4qrq>t ^ 4, iii . - i 

^ 3Tqfq % -gH^T 4^^ % '^xm WT ‘ympi ^RRi #n I (1) 4 3444^ fq^qt qm % ql 

??%qT srqqr cqiq^q 4 3|P[ a^^^^iwrqqi ^7(4^45 -4’ 4 ^4 qt 3^4 4^i 44 ^rfqqiT^ qi <+4qi0 srt ^4^7 qqi firriq 

qn ^ ql 4tf^ ?r qq? qqiql q^ #n, qq qq? q4 "^tiriR yif^iqnd ^ 441 q^K q qR %qT “qn^ i 


“w^t^jrqT: 


qf4 fqjq) 3Tfq^ qi q)4qi4 ^ q>'< f^^iiqqi^l'^n 54q? qOTqqiYqnqrt^qlf^qTRlfWqqT^fq^qqT 

fqqs 3T5?tRifqqrqr[4q#qT qqf q ^q^^mt qt q^‘4 qitqqrcl 3ilqq 3 ii4?t qittq Iq^^wY qq? w f^qq %qqt^ 4^ 

qx^f •sif^qiiO qi «fr4'^i4 % fq<>5.3!i^?nqfqq^ ^FfqrfFqr q^ ■?tfqq qrqr qroAT i 
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11. 3rflwififir3lh-^-^i^ 

^w%gr^, ^(2 )-^^ 3R?% 
^^ 55 ^ ^ 31T5 TJiCt ^ ^ 30 ^ ^ ^ ^ ^-sft -q^'^, 

1%^ Wi ^11 

cr^l^RTfMt f%?II ■^m^,'^ TRff % 

% RTR^ ■*f ^ ^ ^ #T ■'75^ 3iH % RIR^ '3^ irfOT ■^T ^ ^ ^ ^ 

^^lO RTRvfNRyRit <iR^ 3TfR^%RTR^^’#1R^%RRRT3f^RRfRRt%RTR^^‘ T^Zfi R^ % RRRT tTRlf^ R 

I 

R??5 Rt ( 2 ) ■^f f^ RI^inWT %3T5RR 3RR^% 3?I^^ 3^^ a^rfR^RT Ri^f^ 3T1^^ 

% ^ R^ % R^T 3(nR«iT % % f?|?5: ^ Rit 3T«?r^ ^ RSfKTT t 31^ ^ 3TWn^ fr?^ TR ^ #T R^ Rft 

% RhR f’Rjh #Tr I RI?T ^ R?" f¥jfR #n t % 3T1R^ ^ 1^ RRT.3n^ ^RRfrt^ R^ t, ^ RTR^ RRf^ RT 

R’^RRt "^R <l<5 ^ RFT^ RR f^^RI Rf^RT, ^ RJt^ 3?1^ ^ R f^RI ^1 

(2 ) 3TSR^ ^ % RJR ^ RJR #1 RRRTf RI^ T^RT "SR^t^ RMt RJI RRR R3^, Rt R^ "yRt^ rM IrT 

R'l-tRfRRR ( 1) % 3T^RR fRJRt 'STfRR»l<t RT RrNr^ Ri^ '^lqiPl<3^ RR IrRI RPTr Rlf^ RT R^ I R^ Mpifo R?^Rr 3TfRR7T^ RT 
RFfRR^ % RPl^f R>t RRR-RRR RT R^ atfrc ^T^ZRiT Rit fHRSrfel Rj^R^ 1 

"5^ fqRqn % llRtRR % f^y. RF "STfR^T^ RT RRfRTTt, '^RTRit 'H’+i-tdfR ^ R^cft aiO<a '^, ’3{f^lf^l R>t 'STt^ 

^ RI^ R^ % fR®^ R^ % snfeRt ^^RlfR^ ^ I-afr a#TRnd RT RRfRld Rl^ % ^tTR R^ RJt tRT^ft 

3T^ ■fijR '^ifqqiPiqi 3TT^ Tjji' qi^'ciF '^, RF RR RT^ % STf^R ^qiPi'iTl '^tRT I 

31Cqra-3 

R fi Tg d T, 1^ 

12. ^-fWt 

fRT 5TR Rr^'3flfR^ RT Rj’fRT^t % ^R ^ ^ RRR-RRR RT fRRffRT R^ R!TPr RT ^RPTf Rt ^-ftRJT^ fRRtfRT 

RRR '4‘R3T'v»in^'ii aflr ’stt^’ fWft^r ■RTRRJirt fR^ i 

13. rRwHI 

(l) ^RT^q-r^fiRR (3), (4), (5) #T(6)%'3RR^‘<TRT^^Tm-TmRTRTTtf^R^fR^^RT#T^'% 

^TIRRH arfRRiTTt RT q)4qi^ % R^^RT TTR4 % "^RR) qfT'«dl TjjRRT RRT TTr 4 % aTRT’fTT TTR^-RR TjfRRT T<^ JT I 

(II) RlTi^m Tjf^* RiT ^ ^TTT IWt^ RII aTRTTT#'RtRjt '3(T?RR %RT RT^RT RRT Ff 

3TffelR)|flRT RT Rj^RIRrX Rt RIRdI ^ RfTRT^R RI^RT I 

(m) (RT) %Tft TTR4 RT ^diHH 4 R^RR StIrrjit^ RT Rt4rr 1 Rft'aRT RitRRRTRTT RR’i RT ^rtRRH 4 '3RRT| 

Rjt RTT^g % T^Rp^ 4 RJt'WTt I 

(TS) -RF RR RR^ RT -^RRTd 4 TTR7R fRTRK RT(^ ^ RT 3Tf^ R^d ^^TfRRjT^ RT R)4 ri<) H, RF 4^? 

Rft’Sm Rjt RRRT 3RR?t R5^ % tM RT ■^TRRRTR 4* "SRR^ Rft^ % TT^ 4 Rit RTT^nt I 

(R> ^ TTR4 RT iR I d 4* TTRTR ^RTI rTT TT T R T ^ RT 3TfR5B-3TfimdRT R^ R TT^RgT FT^^ 

Rfr^-STT^ ^ R^ % tM RT ■^WTTR,RTR^ ^, % TTRT^ 4 1W1t?T R5t RTl^Rt I 

(IV) ^R'SrfRRjrfl’RT RT^STRR^RRrfRTrRRT^TR, 3TTf*tR> R?lR IrRTR, RRTR, R^f^RTR5'29 

1980%RRTfe?n3[Ri. 2/17/79-«TTT. aRT. ^TTT RftRT%cT TTRlf^ ^TRRTRT Rit IfR) SIR ^TRRrR RT% Rjt RTT^S R5t ^ Rjt ^ 4 
Rliar i(q»Rq^ 4 qU'^nFR>t^iRd]Fl^T^^ '^*i^^^TRt'j5i'j4 ^oiIVq>i(l 3^)T/RT^)<sIlq)K ctrefilci^^ 

RnanRRFR^'Rit^^^RjfR^stR) 4#t, R?I^%'RTR5R%lRRTRj22 RRR^, 1991 %RRR^ 11-3-90-^.^,^. (l) ^ 
R^ 41^ Rr 4 RT ^RRRTR % STR^?! ^ RT^ ^itRRaf^' RT RT^RTf^' Rit RTTRT RftMRT R^ tI I 
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(V) ftr 3?f v^lfi4y ^ oh4^ r R4t’ -e(qH % 

^fppq ^=7^ -^’ -3^ ^n;rri[ I 3Tfa^?Kt ^ ^ 

^ f TTt TT^ ^ '^'m Tir^ ^ ^ wr M ^ 

■5?tt a4«if4qt ^ -jjNi 'HR 2(f^' % i 

14. 


ih"4^K'l %fieTri 3Tf^?W- 


Ti^ ^45Trp?f ■zn ^ 3Tfi#m ^ «ira 29 % 375 ^ 

f^PPTt % 3T^T7R ^ 'Sll^'i) I 


15. VI^Rt^T 

^3Tf^1^ ^ Tm ^ %WT 4 WITT^T ^ ^ ^ ^ 

^ ^iT?t ^ Wi ^ ^?mFT *4 ^4tctiTJ| 3T5ff^ ^ 3p=q«n TTft^ 4 T?^ % 3^«EWt^ ft, ^ 1^ 4tfeT 

4tipp; yc^i^fcin 1 


3reqm-4 


3?r3T0T, 3?^5^?nT*|13^ 

"51?^ 3Tfw^ “^n ■«64 «ir'] ^ T”^<*/fd4) ^ °fj4^?4 ?>if sfR ^cfp^ ^ ^ ^ ^mt4l t!«it 

^■5f[%■^T^fTR 4-3^ ^ ^ f^PT^JT 4f WT fpTT ft, ^ ^ 

■pf^mr I 


17. T?^ 311^' ■% ai^qici-f 

"STf^ ^3Tf^i5R>Rt '+)l4 ^^^11 '5^7 "^Tf^ 'gRT 

TPTR-TPTR RT f^ Tfi^37?^^ Ht "^7^, fjpi% ‘^^TT^-'^phr, ld'l</d) RT "4 <01 1 

18. ’ll IT41^HT ^RTti; 

yc4<=^ 3Tf<7^7Rt "^n ‘=64'^I<) -STR^ TTT^^ %'^Ni 4^4t cM^f "4 <Hf(^ RI^RT 3^k W787 sfU 

37’5R«I^ ^-4 iMtR ^ ^ % f^ "^qf^ ^ R7 cT^ ^ IT^ ■=T# ^^4ni, ^ ^ R? 

■^^fite'^n 37^ ^ ^ ^ 1^ r ^ rt <Ri ^4 arfvsRrrt ^ smr '^4^ ^ ^ % 

f^vi ^ 1 ^r 4 % %i 3R%^ 77.1 4' Rf -rPt^ ^^4ni i 

19. «lf^-f^d 

■JTr^^ 3TfV<^l cfv4RJ<) "^Nfi ^ "Q^ f4W'j4^ ^Vj( ^47 %cl "^[4 % f4l^ H777^ ^4n ^V(( fl^’T! 

777^ <flf^ft4f, % Tn^' % 77T5!7 #1-4^ ^ 77PR fwraK -Q^ ^ RT «7PT 4 tT I 


20. 4R, 37Tf^ 44itjn 

4t 3Tf^<^(<] "^n <^4"c<f<l TTyR Rif^RiTTl ^ "'^ 74^^44 % f^di ■^Ni % ^>T4f % 4 477 "^n 4f«4i rt 574 ^ 4 

4t 473 4*11 ■S^C 4^4 H''aJ{t % f^Hl 44 f^Rft '^«1l^'Ji RT ^H'+)1<1 <Hl4'ilp1'=h RT ^4^7, 777^7f4 

^spTin 4 ^77% 4 I 

.21. 37fycfil4 TTF bf)4V:(Hl ^JTT «!RgT^ 77Tb£7^77I7?7JT *i<rRc»ff<4) S|cRfl7< 4f ^TITT'^T^RI 

^ 4t 37fw4 RT 77^ ^ 4^ % flm ^ 4t f^RTRF^, wtr rt ^i^cn, ^ m 

4cr 444 4t RT 3T^<Tf^7^, <<4«♦>]<, 377% 1%T ■37^4 r rt rth %4ti : 

%r^ 344^ ■zn ^tNl4 44t 4^ % 143T f%77T 77TRTf4^ ‘*7T r 4^ 7?T^ ^ 374%4^ ^,l4 3T8TRT TTifM^TR:, 
■4rr»l!r<7'<=h, '^T^TTfeT, TliT^fcl^, RTf4^ 37«r^ TTHTlf^ 37|^fifw^ "577 "^ % 37447 ^tT ^77^ t f% 

'47^ '75 4t f% 377 ^l4 *^5 ^T®7 4 d?.) 7471 R1 34 ^731 «7'R 4R 4*77 ^14 77747 777f4“til<) SRI 4777 ^<H ^>1 f44?t 


f^^.l 



[»^ITTlII~-gn54] 
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^ 1|' ^ '5fl«t>[ 3RV <t>int il" ?it ^ ^ ^ I 

(ii) ^ % "aft '3H% *|R<IR % "^13ni^ % ^qNR 

IT^ «b<^ % ^5T^ ^ '*1?^ '»ifQ71l • 

19S6 (19S6^1) ^ 3*151? 3R? STOH ^FH^TT a^^%ET 

'3T*T^ q|fiif(^^ HFT : 

^"qr1912 (1912^2) '^TnWT3I^%#3T^-^^%«3(TtlhT^R?Vfi^ 
^C«blO ^fnPl %, ^ 'iHfVfiifR, 1860 (1860 ^21) 31^ 

^iEiiPi^ ^ hOh^jO % <rirfsj1<»><ui^ 3w?H w«7 

(iv) «iil|■qT^ft 4'^iO "¥1^ yjf^shiO ^ <^4 ‘h''JJ<)% f^Hi -ifl^ 31^ 

8ki ‘1^ «Wh *<>1^ W)«bK *t>Vn I 

(i) ^ ^ ^i?5iT*T yrl^w) ^ryiln IIrt 3T^[trf?«m •sr^ff 3i^ ^ ^'^hrI 'm 

^r^'d SfRFr'T^ % THf^n f 

(ii) ^ arftmft ‘«5f5TNr^, 

‘5rrf^<*H^ SK/ "3^?? ^ ^ 't' *. 

^Tf^ WT y ^ -qr «*4^i<\ MRfwf<i4l ■^‘ "qr l^r^m 

<r<=n«hl4 f^RTf^RT «rn^ I 

23. 

^ 37fw^t 3T^ ^rm# ^>11^ II'# ^ ■jr^ 3Tf«RRT^ "qr mn w«RR ^ ^HR ^ t ^ ^ ^ra?^ 

qjt^#fpft% f^RRT 

24. 

(i) #^iq# qr qj^qRt q ?it "^qq fq# qr 2#tw #qq# qr q#qrit ^ q#! aftr 

3Tq% mR^h: % ^i8?q qr ^rq^ ^ q# q^T^ fq# «rq ^qf^ qit #q)R q# qjt 3i^qpi ^ i 

(ii) ^ 3#Tq)Rt qr q#qi^ :— 

(1) q^qr q^ ^qi qr q^ ^qr qr q^qr q^'sqrFTn^qr; qj 

(2) ^^qT^^%qT?iT-taqT#^^, qtqiw^, 3Rq^qT3T3Rq?j^^qjt^q^q^qt#Ti 

W#eRm ; 

^f^fqq%t^*‘qt^’'qnq^«THit, ■aitqtqTijfqq^'STfqf^, i96i (i96i qji 28) ■^'11 

25. TS7#f, it^ff 3Tff ^if oil 

^ 37fqq# qr q>4qKl fq# #qT % f^rqjf, ftq^f, 3rfq'jf^’ qr fq# fq^q qjt q^# ■^f q^ qitqi: 

q? ftrfqqq fqjHt ^^fqqrf^ qrq^fqRt qjt nO^ ^ ^iqqt Pi(^<4) qji qqrfq^ Pi^vi qR% ^ ftq»^ qjcii 

q^’f qpTT cTT^qr i 

^#qRq |; 

^<^«ii'fll qpq 'Jin^Mi I 
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26. 


(i) ^ ^ 3T#i^«T -m -m % -m, 

«t)H4l "^n Pl'lfna ■?IT*T "iNf) ^ "^wt ■^t[j -qi 3T^ 

Trf^ % ^ ^ ^ ^ ^«fT ^ 


■^n f+4fl 'ft (1T^ '51%'jf^ ^ ^V(f 1 

(iii) t^^'-5<fl4 

(iv) ^%f^ffi «'4d4) ^f^tf^-R ^^-q^ff, Hq^Tct^"q ^^ 

^ ^ ^ #1“-^ ^ ^sf^< ^ q^RT; ^ftr 

(v) ^Ff^PT ^nf^qilO ''J^ 3fjHRl % f^'ll Plvill ^R^qa ^f’-q «tf^ ■qft 3TTf^^■^KTaiaff "qft MK^l 

^ ^ tf^ ■^‘f^-sqf^ ^ -q^T^ % wq?T "q^ ■^; 

qr^ =6t^ "qr =h4q(f) IW>4f) Rr'^'^K "qr fqq tsfr ^(ich ^ch^i % 

■qr 3% <H<=tikTT %, "qr T^^ft ■qjwfqq? ^rrqrrt % him <siai <al<rj M^ini % ■qr f^ql q^NKt %tn ^iRjh %; 


qq^ ^ ^ wqqft ^RR qftRT^ ^ ^ qiRT ^ Rq^m t fqRTqn ^ wq ^ 

?^4R •Rtqi^ qq wq ^ ^ ^ ^ ■^trh?i 11 

(2) qt ^qfqqjT^ ■qi «t)4'MiO ■SRT^ fqsfl ■qqqf opt q<5 *qqf4^ q^qi f^^qrfqntqq ■qi ^iq<t'i ■^’wrrtt 

qq I •sqfqqiRt "qi qj^^Rt ^ R^jR qrfqqiT^ qft 30 '3|H Rq 31 f^Rpqq qft sqqqf ^Ri$t "ftqfh qq fqqqq ^RTiHR 

qq^ ^ ^ fqqqq aqqqt fqq^ q^ •gqR^ % qq qf^ i ^ •arfqqqqt qr q4qi0 ^ tr fro % ^ 

fqq^ ^ t -qr fqqfftq fqqqq rrh qr Rqq-Rtqi % ^trr •^qq^ amqsf 7^ t qr qqrq % 

fW^qq ^ 'FFql^ ^qrqm '4 aq^^rr qRm t, ^ r^Irt ^ Rq^n 1 1 


H^1<*)<yi-1 :—^ PrIh % srqWq ^ (q>Ml aifqqq^T aiqqi «t)4^i<] "^RiRl ^iC[mi arqr; tRo 

^qmaff q^ ^t^RR, RR^ W % ^ a4qq711 

Wt«itqi’<ui-2:—a4qqqdqTqRfqTfrqftqqhqRRq% 4tqT3Mq?^qfRTRTRTqR^'4aRRTMRR^^m^qiaTR^ 
■aR%fq^t "FtRyqqt TTq a<HR5i4 qr^Tf^qft ?qR'4 rs"^ O^mii ^irfh? 5)01 % ct^f aqqfq % 4t?R qf^i f^qi 1 

27. tsj^, 3frRH 31^7 R+Mfrt 

(1) TR^qi" aqfqqqff aqqqf M^cil fq^f^ RT fq^qf?Tfeq % RRR '4* "'JR ®^<( ^ arqqt '3q^<Tqf T^ ^q?rT3fff Rqf^iq 

T^q^ fqqR’ft =A'ii:— 

(qr) qR^'SRTfqRRR'^ifTRi qr qR^RqfjRqqT^qTqR^^aTf^qarqqTqR^^ aqq^qTR^qrqR^qftqR 
% % qiR ^ q^ qi qqq? % ^ ■4' qif^ arq^ r^; 

(15) qR%) "SRI fqRRcT RTRT RT an^^i "4 qR4> TRlfRIR qR^t RT '5RI aqf^ RT RTUcI ^RT 
qqi^, f^R^ 3RRk '31RT m 4t % ; 


(q) qR%^1qqRq4iqiqT 3473q^^'4'qR%iqTfqcqqi#qT'3R%'5RTaTf%iqiqTfw3Rqq^RRfq ;qqf 
(q) qR% ^ qiR^ qr aRRq^ rr ^ %i3; q^ R^ ^rr qrfqrq : 

RR^qR aqfqqvift 4) HiH?^ 4^, -AM oiflo q^'^iR "4 fqfqqq ^4qRq q? ^fqfqqqi 4j'qT^?44 4^ <fH 

■q'^%'i4?T7W ^rfqqq^%arj^q iqqi'jft tr^ci qjtnii ^^^ rqqi'jff ailqqqft qftairf^' afk^qmaff ^^r nRhaq4R-^if^ 
%q4: ^f itf^ ^ -4 4 tqfqqq 1 

(2) Rc^qr aifqqqftqfq q4qRq4 % 30 sT^iq ^ 3R q4 3i qH^f^qfq^aRiR^amlqq, arqqRRTf'R 

Tj;^ fqRRqt qft TR^ qTqr i 

( 3 ) ^ aifw^tR^qrfqqq^q4 ^HqRfr% fqqi arq^qiR^fqTaTq^qftqR^ fqiRtRiRq^ qTR4‘ q^taiqrq 
Riqfq -q^, qqqr, qRf-fqqrq, qq^ -qi a^q rr q qt arf^y q4qi aftr q qRqR fqqqrq qiVTf: 



[Mmill—■?srJ54] 
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■'?r5 arqi^T «!}>4^t(l SRT^?W3nfwd^'^'*7^13T^^'3rn^'?Tf^'^^#T--^ :— 

(^) "STfiRT '??T*T '3Tf^<^JR)‘% 3TTf^i|^jTfT^'^7^; 

(X3) fWt fn'^ifH?! ^ yfflr'«cid ^mO %■*7 t«zth ^ % «rsm^ 3 Rt«tt i 

(^) ^^37fV^ % ^8T 3Tif«r<%i(T^h ^ 

(^) fWt■*7T^R||^<1 3RT8?T'^I 

(5) Wt WWM378WTfq#7 ^7T^% ?:R[ 

^^4)1 a7k'3^ MR^ilWi^TTr 

^ 11 iNr ^ ^ tft 3H 4' ^ ^ 'W^ srfSrw ^ '^, ?iif*7^ ^ 

■^1 

28.f^^it4«t^ir^ 

( 1 ) (i ) 4>)^ 378758(1 '5t)4'qiO '^, ‘'7% H Tft ^bVll ■sf^ ^ [q^l5 

(ii) ^37ft?^ 3787^^>4^3^ T7fn^^% '4N 5)^1 7ft ^ 

^ fipii<;i ^Ftni; 

fTit^l STfV^jT^ 3787^7 «f>44lO <d“S ( 1 ) <SI“-5 (2)4 ’alwHaO «4l^ i^l fqqi? etiX^ "^TT fc|<7l5i^*f4^I i:^<^ % 

xiO^qiiO 3i^*4ci 4 ^*ii^ii t 

(^) X^ 3787 ^ <sh4''^l0 3(4^ 47^7 ( 44'Hn "^IT) ■% 37*fhT44 (^<5115 %'fH^ 

3(?3h4t ^ ^7^ f; aflr 

(73) ^^^%37^i3m7Rf I 

(2) %4t37f«T5FT43787^<sw4’4Kt4444^it ^^7%,^^>t7 nf xft^^ 

7T«T ^fcjr ^ ^ 4^71 

29-'^3Weff^^4t7r37T7Tm^ f ^l^t^ I TVHR W^ l ch4^l(l 

(1) 3flff87^ 3787^ 4h4^l4 ^ T7%3T% 375777^4'^% 3787^ 1%4t 7(54t^ 374^7 % 47TI 

f^HTTR f^^rf 37871^7 n'3l<4<7 %qTWTt, 77^7^7 37fv«5l4 ^ W pH^r^W, W'^Tt 4n97717) ^7777434 3787^7 ■;t777 Jt7F7r7T4t, 
34 ’i'sk4<7 «fi<^ ^ (irrr^ “7 ^tTl ctiOts tt^ 3787^7 44) 37^4^ % 4413 , 477t "tt^r 37ft7^n4 4144?7 '4> 1441^ 3787^ 

14^4r374H‘'rH7-3Tn^n7: 

«»^4f 377 ^*=1^7 4^V 4 f^774> 34 4^'77I77T f", 34 f4P7^*( 44 4 4r4? H3T f4*7[ 'Jii^,*)i I 

(2) f^i4t37fw4 3787^^4474^3?“f¥4?I’7 (1) 434 t 4771^'T^^ ^f7(7733^ 433-^4 HrTf^ 77^7(4)^ 

% 37G787Ni4^41 '*77*74 ^"4447474 4" 37^771^3877'577 474^% 4^^ 4 ^ 27744 ^'®7®rf4^'n^¥Tr'^^j4^37’Slf4 3787 ^ ^^<4 
% ^ 4 "ITT^ "Sin^ ^ '^3'HI{ f^P3T 31H(f|| I 

^ 433 387T ^ 37577787 ^ ^ f% 3714474 3787T7T ^774^ ^ : 

(^) 4^4 37^4 4)X73 X54 37^7 ■*7737 ^7777 f; 3877 

(is) 7r4 37 i 44 4 "533 31Tmt3T877!nWT 377f4374^ 3734 3^3733) 4 f7?T^ % 37*74 4 3787^ W7 ^3T37H3 
^777 3734 ■337744 373773 3J73t 4 4 77^^ 33: 437 t % 3?- 275)^ 3177373 35T 4(4 3^ 3737 ^JPTT 4 1^iT77% 
3f7^J77*7737K3 34 ■357733 %37'337 371 
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(3) (^) 3T«iqT ^4-^10 3£'^' 3T=?T ^ 

% ^ ^ t ^3m^ ^(cn I Wff ■srrt'^m^ ^ iT?T ■^'^^fT^#TcTT ^ ^ ^3Tf 

t, 'SlrfWK^ ^ fm 3T%P T3?^ ^’p5fT ■^‘t^TT^ #711 

38^^ 3t?l^^#lTI 

(4) ^ arfwft■sTi et>4’4i(l w\ ■3:^-f*if#i^ (3) %if %tn ^m] t ttsu^ ^ 

3TW ^f#T'5TPn t ■(tsil 31^7^ 3781^1 ^ ^ f#T^5TmT #r fel ^TTT^ I 

(5) 3T5#«# %IT l^t 378Tm '3^6Rl 3Tf^ W7#^^ 

3;78T^ <r#l^^#W%Wnf^7n7d ‘4#7Ta;7«im^7PJ^ -54^ % 37^^ 4[ tal ^ 

22^3#^ ■5f#5H'% f^37^#SR7 #7 

# -3^ ^ 'sm ^ #f^«if#f -4 3r=w^^ ^ w^^tt-rkt - 377 ^ 1 

30. (i'«i4)Ri ^ dvtii ^^lci ^ 4 ^ xn-5rf^8i 

37«M W=f# 37«iqT ^ ^ ^ #T[ 3?«iqT^ f%?fT 

wfh7 37«ien1^»7#f#JT^%?7?pF7%^4f-'^^lT^‘^cT#Tl 

31. ^^frlTcT 3Tlt^ TTT-af^SI 

(1) ^ 3Tfl7^, ^ 1947 t#T^ 374%3T5^“^#7T^”#ft,— 

(^) ^i^TT^#7 378Tm-^-WcJT#7f% f#T7 W# 

'm ^ •5#n 3787^7 ^ #77 3787^7 ^7?^# 3787^ 37^871 3787^7 37^^ ^ ^ ■# ^ 

^’11 I 

(TSr) ^4) #7 ?mT 3787^7 37M i ) 37(#^ 377^7^ 

3^<77^, ^ ■4 FSTnirf 3787^71^ #1?^, 37^{#T 3787^7 3T^»7#7 #f #71 

(2) ch4't7Kl , ^ 3HT^5 3787^7 ^M7:7F«7TW=f^‘^^^JT7Tr%^<i'7^=RT<jf#1 fen . * * =f)^4iR' ’ ^ 3787 ^ ^7^ 

H[^ ^ d«h '3l«( d4> =t)^'cii'^ 0,4 3w( i)4 3787*77 “'77^ "'TT ^ 4>l4 *^<^1 <^Mi I 

( 3 ) ■5#3787^^#i#^'3#7 37^'nlTTf^5[#T TO^Tr^j^Trn# 

37®'^<ll %%??( %, TP^ «lli^<7 TI#t %■?7787 ^'TT^tTf %, ^|4'3l|Pl<t) "[^7?^ 37*7^ 37^7^ % #7^ 

■^1 

32.7RT^^ 

(1) ^ 4t 37f87^ 37«7m ^4^){l'^7^#t7^^-T^ 

^ PflcirTlc?) "4 737 ??^ #T I 

(2) (i) ■% 37 n 4 cl 3 f^Hfa <751 Mt' 37 f^of)T 4 37*7^ 0 h 4 'e(l<) O.^I ^^<'=M< 

opt, TP^ mspR ^ ^ ^ ^ ^ aTTefrg^ ^ #r 1 

33.'^fg7 atfiT^ntt 

(1) ^ 37## 37«7m ## "^7^ #^7^ ^ ^ ^ #7 ^ 37f^74^ wt'4>K #f 

o^t^n ^ 37T7TTjrT57 #71 "qi 37 # "^TCiTT^ "4 ^ ^ 37 ^ 37f^7^# 3787^ Ch4-4r7t ^ '^0714 ^ 377#^ f#7 

•?7MI'^'?77^ 377#R‘4 ^#[#77 : 

'qpg -*7^ 4t ^ "4 PlHf^fTJfl WJ,'# #77 ;— 

(^) arf^T^T# 3787 m## “qi % 3T^ f^TI^ 3#p77t 3787 m ?f#7^^4<5f7p7#f'^«#^'^^ 37^^-q^ 
■mf^^27f^%'?7^fr4i'f^^4t##^f(37F#77’^4f3TRtf^-#<T ^f#ft 3fr7 37##^ 
TTf# fcfq/^ 37T#5H; 3^t7 

(•g) fm 37f87m7W 3787 m m#nf74i % #7 ^ 377 #^ mm crm mp # m^ 'TTcrnir ## mrm 1 





[vrniii—*0^4] 




II 


( 2 ) (^) ^ ^ 3T87^ -cji/) 3T«Rr 1 ??^^TT 2 fram^^.■^»n®r sid4>< 

3J''7T^ % Sl<.l ^ % fcn^ <l<nl "^TT »T^ “hVll I 

(%) ^ t^**i i)s 

'3T*7^ «r>4-qi(\ ^ afl^i'Si’i ^ "^FUS «A*n I 

34.34^nrErf 

"^TT ^i I 

35. ^9^ 

'3T*WT^ *^4 ^ f4i^ ^ ^ Tn^^ 

f^ffv iTlI't ^ 3r^ affile"4 ^ufHcn ■?4N>R'^ 

■*7? Wf ■^rnWri 

36.17I^^‘«Fr^^ 

(^) 3fN«7i?^'('5n)'qT3=PT 

elTJ^ f4>4] ^ “hi’jji <j)«lf) ‘flci'I «t)\^ll; 

(■ 0 ) ttt?;5f^, afh«T>3Tq^«2F*T 

■^>4*41 % Hicri’i 14)4 '^n4 "4^, '3fK<7 '3T8^ '3?^ m^i4 ^ 14)41 ^ 

(n) ^i^’ciR'^) ^ 3T«r!7T 3r^ wif ^ wltn 

(^) ^ f4j4t TFn^'iFRsb ^F«r^ -qr^s^rf^ ^ #n i 

W^^VF: 

^fWl4) H4l'JH%f^ '»#'?*7H'*7r''Tftm (f5Rr4r3T7Ff?Tq^,^^^WSTf%%T^ 

^■^'<P% ^1*114a «f)<4 ‘SrI’ ’Si^hIh 541*^ %, "^R 37^^^^TTF, 3^if44fi ■§■ '^ 15 ! ‘RR71<'JJ 

^'fTTTn ^fR4f 3r8Rr 3r^ 17^ ^ ^7^ t ^ ij^ ^ ^ ^ ^ 11 

37. 4 fN 

'3787^ «^4^i0 ^t4 ■'R 14)41 hI^cii % ^TRT 41^ ^rll'S'i ^f)7^ oh^Mi I 

W«dtgi<UT ; 

^ f4f^R % m 4)'3H % ‘“ ^* ^ 37qi?5i)c| «hiy<4) ^nlRcf f, ^ ;— 

(^) 

(^) -^hr =^^Rtn>3T«raT3T^R, 

(R) Rh'if^^^^f^tTRT, 

(R) R?l^ 37^#^ ^ 1 %-^ f?f®PTr. 

(■^ RJI^ 37qi®'il<i ;fii41<«i>, 411<act) 37S7^'^k-4ll4i6h rH M^la '3ii'q<“i I 

38. 

^77 'ST^^TTR % 'j4^al {414*<41 % '^ly^ % (4’ll, ^Mi. '37RRI ®h4^i0 ^ 1414*<41 ^ 't)Tai ^ 'STRRT 

3i^5fWat '37RRr ^J?llcn ^ '37RRI "^N) % %cit % l5ll4^< '37RRI ^^7% % Mla«5cn R)T4 RRRT 'STRRT 

375?fR7R VR R)r4 ^TRT f RJ^TRR % ^ ^ t, R^ 7fl R^ Vlllk4T 4f ^ f4)4t T;r^ 'STRRT 37f^ RTF RtR^ 

^1 

i.aifli^ .> 

, v^ 

(RT) ,: 

(i) 14RRRT; 

(ii) ^7R^3n7TR’Rf^RrTf^^ffR^teifr4>T® 

(ill) Hql'-lfR "^R) << 3 ’ll; 
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{^) 

(ii) ^ ^ ^ ^<HHT4; 

(iii) 3d^c(p^ ^c^Tf^<^j%; 

(iv) -gjt V(p^ ^ iV}\; 

(v) 

Wil^RUJ: 

Pl^^elRsId ^ ^ ^ ^ ■Rpn 'smrTT: 

^ <^<H<^fe’MT ^ #TT-, 

(ii) ^ % 3TTW( Ti: %Rt 3Tf??^ % ^ ^ WT''HH'^f ^ 

(iii) f^tn! 3Tf^<^(<l ''T^ r^'’,-(^ fq'^f< % f^Ti^ ■'ira 4l<=fi<il %, =fiT^^ 3T«r^ 

^41, l^'^K '311^ %■^R[ f^ra% '3^ '3 h41^<h wn W^; 

(iv) ’T<;'l-fft % 3T^8?T 3T^raf^^ 3rf5Fqi3Tf % % TQ ^ ^ % %TT 

srf^T^iRt 

(vi) f^til 'Srftf^iO ■^, ''T^ ■'74 % <^1<H 34tT "^f <j'M<tO '^IcTf hR'^O^^mT^ 

%> f^H't) "d^ ■’7^ ■’T^ yrRjq^H; 

(vii) ylTir^gf^^ T7 37T^ ^3711 ci\ yrMl«lcfH; 

(viii) 4iHif^ : 

y 

('^) l^tn! t^f^<;l'^ '?»<f<% 3Tn'l<i % ST^iq! 377*71^Pi'^qo f^tnl ■arf^^^Rl "377 '^i^ ''74, 

(■q) <rifqc^i «t><.K% 37a'i<i Pi^qci ^rf^ctii^ "s^ <rifq<^i qi<K ^nrf % ■sTk 

(■n) ■^3^%'^%^'^': 

T7^ ■q[^T?l^'=lfW%73T>^l (i)^ (iii)T^'1^Pff^%47t^^^WTT%^3rWT^t, 

47^rf^77T 37ft7^ ^^377% Mm 4jf^ 37k^ 15 "Mf 37^7 

3754 ^ ^ ^3Tqf«4 ^ 47^ ■Snfwfi % 37^^ "Wl ^ ^ 37T01^ ^jn^TT 
3fk 37feRt Wi 'JRgcT f^'TT^ ■qf^ ^ 371^ -qnfkT ^ W7 37fk^ ^ 

'JiiM.^n •. 

■^T^ % "^nTT: f^kife ■sr^ ^ WTT^ ^ ^571^ 3^ ^87^7 37fk^ % ^4<n^ 

■^' ^t('M( 37 k fciRa?! "k 3777^7 ’’TS 37fk^jr7i '311^ % qitj; 3T7^?7 mk^ fqiqi '3iiM.^ii 3^ '^rn? 

■^cpt f^TTTk 1^ ■stl^ TTF 377^ 37«7^ 37T<l4l ^ 75('J6H '^>7^ 3|k 3737=77 ^qiq'^7^%f^^^^'<1 37^7777^ : 
■'TT^'^ ^ ^ 377^?^7^Kn ^7^ % : 

( i) -^ ^ ^7^7^ kra ^ t, ^ krWTT^ 37q^ ^^73k<pft ^ ^ C7n7% ^ ^77^ 

T7§<nt; 3ik 

( ii) % 37fk^ kt ^FTTTTn WI371 TiTifi f -jk ■<47^14R 37k ^t^r'EfR % %7 fk^ 

qi(^ c^'js %) qiT k *iqi %; 3ik 
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tt ^^0 

(^) ; 

(i) ^5^; 

(ii) 

(iii) 6 H^IhI ^ 3^Hf^«lf) 3^^fiiT% f^t< <|fe <)^ 

(33) ^ - 4,^ 1 rfli % ; 

(i) ^JT^TT; 

(ii) ^M'^fe('’ffe^) 

(iii) FqV)'? V3Tt ^ qiH« ^ 

(iv) <1^ H)*i^'^* t^fV> ^O'f'HH ^nH«t><i*i n«h ^ <ft 2 ^PlH33T33T^ 

(vi) ^^gfernt: 

1% "35^ IqPifcJ*^ «hl^ *‘<'51 <?’J'S ^ 3TF^^ 3T^r*T TnfM^nf^ % % 33T*r [(rtfian ^ WQr*7I 3Tt^ 

^ f^ "Sn^ % 1^R7 TTlft<t'^rn^'SH^ ■^TT^ <=nl 
2RT^ ^ «s^^q 3^^333 3^ : ■ 

W<^ ’ft 1^ 3))^ ■sfra “TK}^ '3)t 3liq^f*<«hcll "^rf^ 

(i) ^ MT#'^ wm t, ^ 3Tjq^ ^^srfemt ^ 3^11^ ^iTT^ ^ ^3 f;t ^ 333m; 

(ii) #37% 3Tf#3)K^^ WJTMT'3?t%tfe7'5n3tf#3Ttf^m%'3% Wm3 3lh%%^J3jr3R%%tTfiTm%3^T^3r^%7^ 

% .3)5i "Mr #; 3%3 

(iii) 'SrfvmRt % ■M^33 3iT3^ MT37t % 3rT% %* 33^1% 3^ ^ 3#^ % 3#N)R m3 ^ I 

39. ^ 33f^r<4IM 

f3fw7 38 mt 33%^'3ff ^ 3TW ^ "SIT 3rmm f *. 

^ f ; 3T«Tm 

(33) ^ 3Tf#3^ ^ 33PT3lftiI^ 33Td? # B?3im Mr t; 3TST3T 

(^T) ^ 3(Tfwd msMT m4^<1 w t; 3T«l3r 

('^) -HHeJ) efts’ll 3loqq5lf<3) «TTj 3T«M 

("S^) 'Ji?^l 38 % 3i3i4d PielfRd af»qi mr Hici’i 3)<'ii <jl3a % ^3?iR3) "3^ ®n : 

h 3^ m?" fm 38 ^ 3%^ mr -sfrf^cMi 3^71mm 33mm # ■crm Im %33 t m3% % mR^ ^ fciRan %' '3ft3 

%3m^3^3MmRnti 

40.3if^ % ■f^f^’^if^ gj7 ij?3n3%onf 

38 %> 3T?T%3T rntm 3f|^ "srlmm mt '^rfmr srfm? mi%9i mt ^tem3, 3 t^r srfmmRt ^ro 37f#mi3t 3%, ^ 33? 
arf^chiO % cjRM # f43»^ irRM ^ # 3%3m#m3l%'>TrR^# fm3ft ’3?fvmT3t«^ wiralf^mt'^Trat#: 

^13^ *351m375RT3Tf#mi#, f#%m^%"sirm '3TFitt^i3 m^#33^3T3*Tr3(ft %Tiftrf^^fmr r333j^ 33f^«f)fl<*3l ^[50, #m 

# mFf331m3ft 37fvmi3l ^ 'iiImo m3 3im% # 1 

41. flini^3ir? 

^ 1m 3 ft m w %7^ ^ ’ll, %3^ ^rfqmi;# arfirmi# 3^ iJm 1 %r% 

%'33fw3f^ % 3imf33 f 3ih^’%7f#^m5?n3if%mmitmf 3|t3 3T«qss^3?mt 1m3«qf 3#3mR^^ 
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^ ch'^'ciid ^ -sreq^ ^ ^ -^{m\ t % 

40 %3T^ ^ 3rf^, 3Tf^ 37T^ %amr?^ %-q^■^‘i 


42. 

'^' ^f^id «|I0 % "PiMt^nsTd '^TFJ^ '^TI^T 311^ cn'ii<Hi "^TldT "t aqfiicful 

3T«T^ «f>'^T|)^ ^ Tri^^-arf TjHy qrqi "w f, : 


(i) W an^ ■snm t ^ aqgqicT^ TTO t ^54^3;?mTfn^ 

3TS4^^i4^^t, arsiT^T-sr^, arcq^^TTq^', ariM^^ til'llHl^^^^t, 

a^rtlMl >311^ 'Jtf^ ^<f ^"iCiq ’Hd4jqi arpftq ar^^^ ar^ ar^izTsiT ai^ntd'i 


(ii) ^ ^m t artarft =h4^i<l %ar^^rmfH^ 

^Rit^ ^ q«rR Tjfeqr qmw wm %, fid^^di anqtq ^ ^ ^ 

4f WT-Tm qr ■^, ■^TTq^%f^^ftqt^ a?r8T^'ch4^i(l 



(ui) «d4)d!an%raT«i^-^aFq-5nfTOw,^«i%T7FT^'^, ■^TRqTf^^^%'5n^ 

ifit qrq 1^ ^4'«4r0 % arj^nHfq^ qflFrqr ^rth ^snqt "^riV^ ct^, f^PiqH % ar^nfcT 

f^^MPrtq■^rra arr^^ aT«^qTyql'Jii ^n4>qi afi4lq "SRI difnd cqf4q 4Pfqt "^TT ^«t>cfl ; 

(iv) arf^^^ amt qrf^iT^ ^ 1 ?^ aft^ ■q^ 3 ^ qrq% 

■-HtT^di aTT%T^ % wn afRtq arq^ arr^O’) ^ cmr^%fw^t aft^ 

38 % armhT a^qr^n^O') crnTT^Wqi WTR:'5TT4^^aTS!T^-?ri^ (1)qT^7^^TcT^3TT%T 
^ TPT qr f^'qK yif4=tii4 Pi4^h '^qr I 




^aTft?^aT«?3rqj4^ wqqqf'^^qrqiwi^qf^^ WT^fq^R^atfqPm, i988qitqTm3,i4,i5 afR 
16 "4 qftqrf^ 3TTqiTpjTq> ^ qj^f fq^rr ^ araiqr ar^f^id qqt^ % arsiqr ^ qq4 fq^qr t” arqqr ar^f^rd 
arqqr arrft?ifq?Tqf ^qqtqlqjq? aiqqr viPqdqf ^ qqtq q# fqsqr 11 

43, ^r^^^^nrPsRtrrijfimu 

■3tH% yqlMidt^ arfwft arqqr ^4q[Td qrfqqq^ q5t ^ arjqlq % 1^ q?r ^qq^q qjtqr 1 

44. -rt^HPi^pTl % ^ ai^VU^TPHcfi *1^1^ 

(i) arftiiqqfi arqqr qs^^Rt qr^T^R % arRtq fq^qqrqtq "t arfqqf^cTT qit arr^ qro qR ^ ^ 3 R 

arfqqf^T q^t an^ % q^qm^ 4^ aT^[?iRif^ qqtqr^ ^ qqr-RRiRT qq^ qq^ qqr *3^^-^q arf^ 3TT^ % qrftn ^ qqr 

fqP^ i ^d yql^ T d 4f hhi qm j^n i 1 ^ ri P i dP^d arfq^ aiqqr ch - ^q r^ arfqqffin qit qr^ ^ -^arqfq %f^ Pq^^] 'i^m\ q% 
%f^qTqq^'^; 

(ii) arfqqjRt arqqrq^Nifr 1q^ ar^^nRfqqjqJTtqi^ qRpqqrt q^ t arfqqf^qrqit qR^ qvi "^qr -4 qpTT 

qr^qf qt^.ar^^iRT^q?qii^qr^ '^4 Pt> q^ ^4qT qr "^iq qqr P6 qn^qr^ rrirt q^ ^ '^iiol % a^ qq q^ arfqq ani^^i 

qTftqq^'^^t t•^rqf^ ailqqiT^ arqqr 4^4^10 aifqqf4mq^qRtl3%qT^%qaf|R/aTqqT q%q?qq^q^t qnfqT|%^ 
^a^aTf^a(TT^^*%qTfer 5^4 dqj qw^qird^fd^q%^qrrR %f^ 4^ 5q>7;Rq# •gW f^qiq arqVfqq^'^ftqtqqjat^i'KH 
%t 




fq^iqrfqqiR a?l<. <sMdiq %qq)?5tqRq'^^^4TPTFq'^qTfq®rfq '^TRf, a{^?fR4qqiq)itqT^^%'’5[i^r4 afjTR^rqqTfqqiRt'SRi 
art^3n^% qrfRT^ qq) ilqrf^’sn^'qif^t qn^^^^TqTqqqqTfqqjR^%aTf^aTT^%af5RRqtqT! 


I I 





[’FTIII—■^sn» 54 ] 


TPTO : STOTVTTIT 


45. 

’Srtwft 3T«WT ^ BfliTH SnfV^ll^ ^ pTcif^fl '^u 11 ^ f^ei^n % T?r^, a(TfM>Tft 3T8TqT 

■Rn? ^'*iRi 5*^Ci< TRU : 

1 . 

(i) ^flii *ijil ^ 

^■^1 

(ii) ^ ^3 TrRt%1^ 

^T5T«n; 

(^) "Rf^ "^Fr? Rp^ «!I^0 R'sl’tll "ERF ^ TTH '^'^n^'*J^'^?R'^ 1/3 opt'^ 

3HRfV ^1/2 1 

(^)Mt 

Plci^’l^'?T^3RfRf%r%f^f^r^f?»T%^y)^'4b< H5MI^ W?I«7r3T^RTif "^f^-HRF 

(^) %3«R3W5 (i) afk (ii) ■^’fRRlR[^t3fk'^^''^3T8T^ ^^% 3lfwf ^tr tr^RTT 

^rr^mi 

2. ^lf^%lTn?c^i^~ 

5i®r>K ^ 1 

(ii) ^^3Rrf«r%i^— 

(^) 'JiP^ SKI 1®I'‘1 I^i)m ^^ ^F<f) ^ ?it %i 1 /2 ^ft ^ tiiOof ^ 

^T5T«n; 

(^) 1^^ %%R3T ^I SFR iR t W %^PRR^^ 

5^' 

(R) ^Rjj 'JlP^ fe*^l ^ 3!^^ -9<tq Rf) RT ^*t>9*1l ^<^HI 

^FRJ, ^ ^ 3nf^ ^ flll<^<SF ^ HCT'^* 3iT8?RT ^ RI^‘4* 

■?5t, 3lk'3RTJTPf?T'^» vfl4 ^^ ^4^l0 3T8?Rr % RfrR vRlpTfV% 4)R«I H^f 
^1 

(^) 

Rt^RTT ^ ^rjjjf 3 IrRj % #T^ Rtif ^ RtTT ?IRT 3RR Rrlf ^ f?RR, ^ ^rR tR 

^P>S(^)%^T^n>5(i) affir RT^iRfRTRTRn 

: 

'^R^'R^ Rp er)4^j<i 7FR d«h 5^i^J R% ^‘loR UTRT RR *T^ ■}% 

^ ^«I®'I(-R5r ^ ^ ^ i^ Rp ^ RfrR aiRR 'iiap IR, '^jT^WR "RT ^2RRTRT :. 

aR^ Rf) Rf^ ^ atqfV % 4l<i’i afR^l arRiRf^^TT ^ aii^ «r)<^ % 'm<'^i 

^ Rqr ^ 'J’H«pl ^'^iPl^jftf ^ dlO« ^ ^ (iNklKI RtTT RrT 'iTT^^TT I 

46. Ri?f^gfta?2ifiT3RTTOr;&ini^ 

R^IIiRrRiR, ^WTI^iaRR^3???R ^f^«R^R4^tRpaTRl^'an^S*M^^'n^'RPa4k'3RaRfR, 

Pi^fqn RT, % f^y, 'iRc^R^pJf, ^ Pi^riq^ % xRF Rhql ^Ti, % % aRR ^JTcTH Rpql 'im'*(( a?)^ iffq 

R«R^nR^apRff Ri4qR<TTt?ft-^^ aii^^^RpRrx!iii^RRi%i^ a^Rrot^^jiW^-^'ggTTO r%4 

^ aBRRt Rif R h ^aBfi^cpit^ R ?ia T H t#Tt, ^ m *i inRppi^ 

Ri: RrP^ Rl^ awRr ^ aRRRT % ^ RF\\ rR- g^ ^ Rgfet R ^ R^ Tpn I 
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[Part III— Sec. 4] 


47. 

^iPl^hK^i ^ ^ I ^1^ IV)41 311^^1 % (V<'«& 3»TfV<=M< I 

(ii) 377^ % t?7^ 3741^ ^ ^ ^77% W ^ TT?^ ^ 45 48 4 37Mltrfl^ 

snfM^%'^3rTt^^r^^'5!TT^i 3741^ ^nf^T^FT^ 3741^ 6'*T€tV' sfI % 41ctt 3^7^ 

371^ ^TIrI «r)\‘(l I 

48. 


(i) • -^ % RR7 W 31^-qr ^ 'yifti'+Rl t; 

(ii) 37^^87 % Rm ^ ^TTT^-57^37^ 37fNSfnft W7 

49. 


■'TTcR '5JTt^ ; 

(■^) ■^lefRa'^ <F'’7 4 ^VD 3^17^ 7?;^ 37r’:;7^4 ^TTRT ‘^'STlTpit 3fl737’Tl^?R^'fV^7TK'RT'3i7f7T?P7'9I«?^r3^'^'5^ 


(73) ^774’ ^?4) 3fR ^'77, 71^ 4 

(R) 37^%T T1^ #ft; 

(■^) 6i7iVd7M 7^4 7rlWlfV?r ^ 'j!Tl»*n 1 


37Wjr7I V 

50. 

T7f ^^4¥ %3n^m4f %37<a?tjl)?%^3lf|^M%fVRt37fi7^-qT <»4^ l 4 ^'4^%'^[7?37T?T^^^#t3ft7 gr^^ Hg1^ 
% 37%^ f^^TTT "3^ R^Ht % "^[TH ^ I 

51. ^TUrf^^'WfR 

(i) ^4 ^ fV)4l 37lV®hl<) ^ <5t)4^l<l ^f)t 4<=ll TTRIRT ^tfl ^ 3^l7 M% ^>7 ^I’ll TTRPTT ^ ^TH^RT; 

(ii) ^^^37ftiiwlRT Jf)4'^T7i %^73f7<T ^ ii '<7«riW'fl -SFlrTRi^ ^^ 3^7 M%-RRRT 

37144 ; 

(iU) •^37f^7^'RT5F4^ld%'RTR^4 '4^5mfl%,%7rT3fl7 M%TJf3% 3771^^3-^TTTTrTT 

I 

52 . 

IVfRfr 4 377 VcTiRTH % 4 ^ ^37t^f^ % tJQ ^ R7 ■. 

-q^ % 37tV^ "RT 4)4^^ ^77%- " 9 ^^^ ^ ^ ^fRTff^ cTT^TST % 7«773 ^ 377 ^ TTTThi ^ 

3il5n.d =t)).' ll, f^T77 4 % I 

37«5im VI 

3lk ■5JT WT 

53 , -^^^TraTK 

IVfiW) % "Sn^^Tnt % 37^4P7 37fqqj7^ "qT 4)4'^l4 PinfeHacj "5^7 Rra.'^lRT; — 

(^) Sil'tilVHof) ^<^41 
(■^) 

(R) 4^7 rI 




MRcT 
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[wrill—^nJS4] 

('ET) ^^tfRUf 
(^) 3il^Rflcb' ^ 

(^) 

55. ^ ^ m \ VT m ^ ^ ?rf^ 

(i) ^^^3Tft^^f5K%^^'^;r=^^f4^^^^T^tf■3I«^^^aPrf5TqT4m#fr<^yf^’ft1R5R^f^^^ 

^nf^rd % 11 

(ii) ^^3Tr«T^'*7r^F4^^ WfT'5nf<i^)Rt5Rr^^^?rw^5^^7T?ffm 

t: 

% '*7^ ^ ■’71^ ^ i?Wt I 

56. ^ ^pm 377^ 77T «fpr% ^ 7?QH 

^ ^ '3f07<fiK7 "^TT ^4"^!^, ?r^ f^l?77% 37^^ ^ "^fRy ^ ^*TH ^ 

^THTT 3Tn^ ^ ^ T7T ^ 8jr 1 

57. PMy4 T # =T 'm % ^ x c ^ 

arfir?^ -?! ^ ^ ^ ^ <ii5 ' ^^7 ^ i 

58. 37TcBf|77^1^ 

(1) 3TftT^'*TT'^J*Wt H«fi- Tjrt ^ 12 ^3RTQfitViT^ ^ *77^f : 

^ 1% T^ ^ ^ ^ STf’tTSP ^ ^ ^ ^ ^ TFfSRft t; 37h: 

R^'l ^ 34iM«h I 

(2) 37f^l^M7) ^ «r>?i'crt<l ^ <S'm 4>1 %37*7*7^ % ^Tl*! ^i«6fV^«t> '3i<^«rH?»^'^ i<^et) "^TT 

'TPT % "RTT ^ ^ ^^I5^ifn=t) •STHTR ^ ^1«t>i4 ■^f^t I 

('^) <f)4'qi0 % HRi;?!'^*f^4t ^RT'^T^'^ft'n^ '3ii‘st)fVi«h'^^^ ^*lh^ ^cTT'^^I^TRI 

i7f7^rf?NT ^11 ■ZTf ^ 60fWftn ^ ^ % aTfTTft^ ^ I 

(4) 3^7T^^i^T5^^ ^ (3)(^) 4f ^^Wlf^Wfftgt ^ f ^^ ' H -62 % 37^ ^ 37^7 

63 %3?mTk 5Rjf^^%^3(7f?rft5Rl%^^^I^^^%W!7^77i-5IT^7^tl 

59. f^=l^lf^cfiK 

<^) <4jH r4«77Tf^vNlf^chK 37f5jrT^^t: 

(1) th'4xnTl^^^T77:^% 11 : 

^ ^ ^ % W»7 ^ % tztRI? ■*7^ ■^t ^ ^ ^ ^#-STT I 

(4) 31 1989 f ^ 180 f<^f gT^fil %1^f^^l^ W< ^gl ^ 1 ^5H^, 1990^240 

r«f^rfW7^'^77f%(T^'5TT^7^t I 


888 GI/2006—3 
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[PartIII— Sec. 4] 


(1) Sl-tl ^1 ^ 'sSR HI? "jq R<^l '51l^,^ II oi<l<a %! 

(2) ^WIT(i3)(i) i 

^ WT 331^?^ ^ Fig^ t ^ srr #^ ^?Ffr<T ^ WTT11 

60. 

(1) ■5R^^Wrfr^=Ti4^Kl %^TtTTTft^/Arsc4,ei'^3Tftm-^' fe^, !Tr^=h^crI'^3<T^ 
efR f^ ■^' WQ7Tt I 

-^■i ^ ^ I^RTR ^ ’TTT11 

(^) ^tKT^ f^m4' 3TfeT^ ^ t ■qi ^ ^ WT t, %%T 

■fmrf^T^ cTlft^ W ^51?^ "RT^ % 5/3 f^ ^ ^ ^ ^ ^ 7(t ^SmJTft I 

(n) <4<dlw ferWT 

TrT?f^TFr^’'3^'^^'5ei^^^^3feTtaTTT t^3^'i5r5'^'n^t, %'q^ ^ W % 2TO WST?^^ 

■^f 5/3 1^"^ «n*ii(l ^g1 'JiHl ^^*iRi 'Jiiy.'fl i 

T*IT^, flilHi'O 5l^ ■'R’3RT "511% ■^ffcft ‘s^IHT'CI ■^^/Afs<=hcrt ^rf^^cp^rq 10f^% 3T?izi?^H 

**1|^-%?T”3^^%T5^%v5Tdl<^ Mrrr-^^f^^TTTT^: 

(i) artor^^ c^vf^Kl ^-g^t%^hpt t3?>^^^ ^ipj\ \ 

■<f5T^ ^ ^ -^Tcf TT ^ 'WTT t 731^ ^ -sfjt '^I^T ^ ^m^Tlt I 

(ii) ■RpET ^ ■sflRtfre/^l^^ ^ ETgrf^ 3TT^ ^ ■q^ ^ ^m^Tit I 

(iii) "^Ni f^i^nrW "STO "^nTt TTR-'q^ "SR^ ?fl ^'Weft "I I 

'STT^cT ^ % %TT ^ W?TT t ar^ ^ TT 3TT^ T^Ttrq t I 

R4V^4)«I( : 

1. fi^Rw o!<lo w a^rfwrfl"^ '^4’ciiO !4^<=t5 %%t3; 20 «<lHr'0/^ls'^cn i 

180 w^Hpcio ■^■arrift % I 

2 . Pi^Hw okIoI ^ 3^r^ohiO "qr ^ % f^TR 201^ oil*ii<l/Afs«hcri '’TTai '^tTT I 


/*>> - *\ ^.— r\ 

-m TR^ % -q^ T^. TT^T. 8(6 )/94 3TR. 31TO PRf^l 3^ qiT^di-H, fSHIt^Ad ^ 

fer^TvJlH), 19 31^^, 2005 A 3TT^ % 3T^m fTFTfefm •HT?Tt«R tol T^TT t : 

1. 3Tf^T^/^^>A^ld *' Pl^cW W W ttA ^ A 20 f^‘ Tf^ ^3T%[ ^ % %q I 

'3'hA<w cicti 180 fqil ^ <hA>mi I 

2. 3Trwr^/’4i4^Rlciohyr^c6^f^TA^Af%w^^e^30f^’w^qT^^ AF^frAi 

8qA°W * * ^ ^ 31^N A 540 M ^ aiwi^l w/^' '^MI t Af€=6^ ^ SRI fH't^T ^ 

%5Rg%apTq Ri ^AW wi wA f ^-if^WT i\, qrqr ^ ^qTfq<T i 


61. aT^TTsjrnJT-^ 

(1) 3Tf^T^^^?A^^3rwwT^T^3i^^A^^TTT^nt^^5^qTH^-?TmTrJT'^^qff 
^ 3T^ ^ HTT^ A TT3^ ^qii^T^ ?TTT qA ^qrqtf^ ttt 5^ oTTcTT 11 arftl^ ^ ^ 

■«TTA'^3Tfn^’Jl lit ^311^1%# AtlFm90f^^^^^^TTTOai^%«^RTq360l^'^3Tfwq^^ I 

qT=5 ^ amrf^ A ^ % 37^%^ ^ 3 Tfv^ qr qj 4 =gRt qA ^ 720 ^1 w 

arortiTTii l|t TT^ qq; 'WcTT ^ I 

athf^ 3 Tfvqnfrqr 4 )>t-<:ii 0 -gipff ^qtqru %qTq[^ A'^ % 3 T^Art;i aqww720 -Ar-^arqrwTqr 

■>t^ qn: tt^kit "t aftr qt^, "STn arjAt^ ^ hh^, PiRg'd A TfT% I^txt 1%^ qiirw cA^t i 





[VFTIII—■?3n>S4] 


W ^ TTsm ; 
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( 2 ) 

TfT^ ^ '^'*1 ^ fi'^Dni f” I 

(3) ^fTOT«lRai ^ ^ ^ ^ ^ ^ ^ ^ ^ "TOT 

% 'I^T ^ 1^ >1151 ■3^"5^? ’M^*^ 't’'f%'3^’M{^K“f ^ ^iIhiO 3i»<4 «t)K'<l 

ait ■%-STf^^MO '2TT ob^fqiO % ri<4ii«i "^1^ Mt, ^ ^ ^«t)d[ ^ ^ M‘J'f’11 ^n’i<5n& 

% I 

62. a? ra ?f ^ ^ wsd 1^) ^ 

F^'hI ^ ^ <slci^^ <«w<ii*i', ^rf?^R '*11^ f^ti) '3if^‘’i>iO ^ <t)4^i0 % «i'«ii«i ^ 

'*^151 '3RT ■ 3 ^^!!^ % %i5 % %^j 0^ % 3T5^< ^ %4T 3n'ot>f^'+ 

?f«lT 1^!^ ^ '*T^ ^ ^ 11 

63. 

37^ ^«Tq?^T ■T'^rm % ^ »# ■?nfifH 111%^ ^ "^rf^ ^ ^ ^ 

12 2RftRj^7fjjft I 

( 2 ) S^^fn ^ 3T^ Hohif.^^^ ■'H^hfll f" ^a(T?st victiH 

^ ^<14 ^ 'Jin^»r) '*j«iRt) 372 ^it%'RT«? t41«t)i4 r^f^rM«n ^ jh*ii“i "'T^ tid*’i f^i^'W^ I 

^t?ihisT-^fteir -1 

jj^n^ ^<i<n: 

3n*t ■^sst (Maternity Leave) 1 23/«n5:'^.:^.- 12/2004 29 - 5-2004 % 3Tt#5f 

%^?^'?7^X^^.3(it./(Tft.T^H. )/^3!m,^./X-77/365/ 2004-05 f^TTf^ 8-6-2004 

^r4l % "^It PfH >t«t)K il": 

TT^ ■SRt 3Tqf^ 90 ^ ‘STSm 135 W11 «T^, srl^lfl/ehTNirl ^ ^3^ % 

^ T^: 15 ^ arr^ ^ 

^8T'5rftgrr-2 

W8(6 )/94 3TR.31R.^. >2Rf9»ffe*n, 3^T^^ ?c6l4)rH4> 

19, 2005 if % 3T^ 

^ Tfifw ^ ftqfh ^ ifIlfHd, 135 ^ 12 (W) W ^ 'W f I ^ 3^^^ if -aWn flfj^TT 

'Sii^^li I ■'TT^^ES^ 6 ^ I 

64. ^^-grr ^ii qii tf^ln T 

arftJ^nT^ ■*TT ^ Tlf^f '3^ 3Tf%?^^-qT ob^f^lO 

TC^ 3fi^ op^'qi^t Tit ^ '3Tqf«i%%I^ 

59 % (•^) ( 4 ) % 3T«TOt^ Mrirlf^*Pif % Wm ^ Tlfifl ^ ^ I 

*1? 'ft 1^ «ti4'qi'0 % ^ '3f$i 1^ ?si<i4i % ^ ^ 15lft ^ 

W'nf^T^ ^ 37^ % 1^ aftr'Tft 

65. 

38teTft ^ isp^srft ^iCTfC ^ ift "T^ 13(ftT ■# ^ ^ ■311t ^ fsF ^ 3rift TTft 

^ ^^'ll ""ift ^ !J<SHIdM ^ «1I5< 7^ % 4 h«J> r^<<l W ■??% I * 

66 . 

(2) 3fftt7^ -qr ^ %%li^>nT“4??% ^f^*ra^ 3TftR ^ I 

67. w4 ll gV T3|qfiT 

(1) 3fff^^)Tft^^3fT^fV%■'11^7nf%^ : 

(^) 3EpTft ■Jtfft ^ % l^!!^ *71^ 'R ^>7 ^T%, ^ 

(2) 77H^ ^3Tq[f^1%p?T^to;iTr^^ : 
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(^f) ■qrsn%^^ w3 t^^, ^ 

(^) -^iA^ %■^’ 'mi %^ ^ t5Ts<+<-Mr ^ i 

(4) +l4y$U[ 3T^^TTT3p}T^:eTFT^^1^'^^ ; 

( 5 ) 1^ 3rTTf%^ T^ 4t 3Tf«RTd ^ ^-=11^ ^ ^ ^ -.sirq?^ I 

14f# ?8ir7'qT =hT4ii6 ui ^ I 

3^sqpT7 

68. 

(1) 1952 ( 1952 ^ 19 ) -^ Wk'' ^ 

% f¥=T?*? 37^?W ^ # t, '‘Tf^ ^ ^ I -qr ■Sfk ^ ^kklt<^ 

^■5fmt 3Tkif^ % 3T^;^mfm i 

( 2 ) (^) »lk[^ 1%kl 3tl4q a#ffW?, 1952 (1952 ^ 19 ) % Tl44f % 3i?pk 3TT% 3Tf’i'Ffd 

2 TT ^ arf^^m ^ ^ * 61^’ ^ in^rT 7rf4^’ ^ ^ ^ "n^ qfj4^ ''iFTTr, 1995 

% i^4f ^ ^nftRi #t I 

(TS) WSRTC^^^'^%=l4kHT 16 1995 


69. 3q^ 


1. 3TkT^FTTt -m THHEt^Ra^i 3^-f4f%WT 2 ^ ^s{^m 3^1^ % ^ ■«rm #tt i 

2 . ^rki^-qr ^ ^ ^ ?i% ^ 4t aiftjk-rrH, 1972 %^4! '^-q - kf-PT v 3 ) 

% <JT3?1R # aif^ ■^,-^ #it I 


3. (1) 


' -iSQM % qr^ ■?kn';— 


(^) qT 

C^) 

(■q) f%:?R?nTTqr4%gro ^5qtkfTM^F?w%-^ijram%or^^in :.m qqt 

% 3T^ t, T{\ 

('El) ^^f^rku ^ c^FT ^ TC, "qj 

(■s") ^ ^ ^ •^ ■^ %qr^, ^ -qqrfqr ^ kRi^ wn qqifqi'; • 


qt^q? f%qi^r^%qR^'^ei^qT^qF^^%^qTi^3q^q?tqki 5^^‘#ff^^5TnATTl^T^ ^ Miqkr q 
■Ri 'fftqF <Tq> <i!iqi'^K % <=hi<'^i 4’^ fqtffq ^ifH ^ i 

(2) ■3TkiqqdqT eh4-g< i O '5R4qT'^‘^4q?t^^«i^6q^'^^^%qTq%kT»q^q#iT,i 

# ^rkfSRR 15 qft^ %4 cR % #ft: 

q^-q^ qkkfRit -qT <+4^10 30 ^4q^t-^qr # 14tq^ tt^r %30 q4 q aii'-ri-; 

% yr4«t> aq0 qj^ % q>I "4 ailqkqq <!ki q^ ■qrq 4 Wt : 


qq^ q? fqrqt ^rfqqnrt % wq ^ 'sq^ ^ f^qi^ jtiqq "^^iq qi: sTrqrf^^ : 

q^qf 4t%1qRTlqp4qRl%qqq4'^3q^qqq^%q '5n4%^q%f^Tf»^ ai^rqqcn, ^^qrf^fq,-cqrqqq qi qqr 
q^qif^,^qtqiq^^,^q^i2q#if4f7«te^,^%rT(ioo%)qtqT^ q^qqrfq^ q%3fk^RTT=T qqfqjTatei^i 



[HFTIII—TSrJ54] 
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70. 

^'^tW^ ■^jW ^ ^ "^sin^ T«n^ ^ t fit ^ ?R) "ejiTii "^nf^ I 

'3R^I^%^^^^?I«^%f^fr^iiS'^^R?TT%'^7?’ 4U<lrfi ■*?[^*hnd^ 3n^ 

71. WHlff^uNdl 

H^«f> '3Tf«r^n^ "qr <t>4'qi0 ^ ^irar"^' wr^fci «n ■fi<i>fli 11 

72. Wmf ^ 3<h‘^l5Il 

^ %f^ ^ I 

(2) W?R^, "SRMt 3TT^9’q^TT^ fsF ^ Wr^ ^ ^ ^ ■E«n^ ^ 71^ 11 

73. f^mrrafrr^qi^f^ 

(1) ^-fW?'mf%^^RR3T8Tqi^E?^5^^^:3:q^V 

■sfl % aTRV ^ ^ CTPI^"^, qcT'^^I f%5qT 

■^TRTrf I 

(2) %qicfv^q•g^f^R^RT%arcpftTa?T^"m^^fgfPf^THI<lcil%% 
^TfRh "n^ "^ir "SR^ "Rnt i 


3?3^-1 

(ftf^WIS^') 


f^Tcr ch^ y^un 

: . 

: . 

.^<<n/oh‘<dl ^ "qr ^F^Nlft % ^'^‘ ^ 

^ ^ ^ ^ ■ST^ ^3Tt^ ^ ^ ^ ^ 

3T^Rf^ ^ ^ ^ '4'I^Rft ^ ^ 3?k ■=! ^'SSRf ^ % ^5^%5{K ^ -qr ■35RT ^ 

% ■HT^T ^ ^ f%??t ^sirf^ % ^nTt^{ ^ ^n;FT ^j#TT/^F%nt I 




: 

^ : 
; 
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BIHAR KSHETRIYA GRAMIN BANK 
NOnnCATION 
Munger, the 17th March, 2006 

Bihar KjAi^riyaGramin Bank (OfTicers and Employees) Service Regulations, 2005 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Bihar Kshetriya Chamin Bank, alter consultation with the UCX) Bank (Sponsor Bank) being the sponsor Bank 
and the National Bank for Agriculture and Rural Development and with the previous sanction (rf the Central Government 
herdjy makes the following regulations namely:— 


CHAPTER-I 

PRELIMINARY 

1. Short title, commencemeiit and application: 

0) These regulations may be called Bihar Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 2005. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that thQ^ shall not apply, except as otherwise provided in these regulations or to such extent as may be 
sp)ecifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on dq)utation from Sponsor Bank or the Central Gowmment or the State Government or any other 
organisation. 

2. Definitions: 

In these regul^ons, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed Date” means the fi rst day of September, 1987; 

(c) “^pointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Bihar Kshetriya Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated 1^ the 
Chaimran in the case of employees; 

(j) “duty” includes: 


(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

^) “Emoluments” means Ihe aggregate of Salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a) (2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the UCO Bank; and 

(i) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTERII 

CLASSinCATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale 11 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approx a 1 
of the Central Government. 

(2) Group B—Clerical Cadre . 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typisl, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Giwip C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporal^ Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/'or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstances: 


I 
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Provided that such ^ipointments on ad hoc and/or temporary basis shall be made in consultation with the 
SponsorBank. 

5. Appolntnieiit in the Bank's Service 

(1) The Chairman shall be the Aj^intlng Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,^ 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

f 

Of 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the ^)pointing Authority may if satisfied that such marriage is permissible under the personal law 
^licable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

00 Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to Regulation 3, ^1 be such as may be determinedly the Central Government from time to time, under sub-section 
(1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person s^rpointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the (^r of{q)pcuntmentmadetohim; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(0 An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

dO An employee {nomoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not excwding six months. 

Cnd An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the ^)pointing Authority for a period not exce^ng six months. 

\ 

(iv) (a) An employee directly iqtpointed in Qerical or Sifo-ordinate Cadre shall be tm probation for a period of one 
year which shall be extendable by the ^ipointing Authority for a period not weeing six months. 

(b) An employee in Sub-ordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendableby the Appointing Authority for a period not exceeding three 
months. 
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(v) ^Eobation period in case of an officer or employee Shall be liable to be extended within the permissible limits to 
the extent of extraonlinary leave availed of 1^ him or if in the (pinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. f^onflnnation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he maybe reverted to the post from 
which he was promoted. 

10. IbiinlitationorServIce by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be — 

(i) Three months in the case of an officer, and 


(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub>Regulation (I)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2] Notwithstanding anything to the contrary contained in Sub-Regulation (I), an officer or employee against 
whoRi disci))tinaty proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted l^4he Competent Authority. 

Explanation . 


Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceeding^ should not be instituted against him until final orders are passed by the Competent Authority. 


Supeilan 

( 1 ) (i 


nuatkHi and Retirement 


I (1) (i) An officer or employee shall retire on completion of60 years of age. 

I Provided that the Chairman may at his discretion, on recommendation the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or en^loyee at ar^ time after completion of the 55 years of age 
or after the completion of 30 years of the total service i n the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
beeii sefved.on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
eqii valrat o three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
oA eror ei nployee in lieu thereof: 

Pr wided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), imq^'w|hin one month of the passing of the onler give in writing a representation to the Board against the decision of 
t&ei Airman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the 3oard decides that the order i»s^ by the Chairman is not justified, the concerned officer or employee shall be 
idifl itated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Boaxi to r4view whether an officer or employee should be retired in accordance with the SUb-Regulation (1). Such 
Cor mitteej shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
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Explanation: 

For the purpose of this Regulation the ofiQoer or employee whose date of birth is first day of month will retire on 
superannuatitHi on the last day of the previous month rni wUch he completes the age of superannuation. The officer or 
employee who attains the age of superannuation (m a day other that the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTERHI 

RECORD OF SERViCi; SENIORTTY, PROMOTKD^ AND RE^IERSiON 

12. Record of Service 

A record service shall be maintained by the Bank in respect of each officer or em|doyee at such place or places 
and shall be ke{M in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(0 The Bank shall maintain separate seniority li^ for each cadre of officer or employee and categoiy-wise seniority 
lists within a cadre, subject to the provisions Sub>Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

Cu) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongri the officers or employees as the case may be. 

Cai) (a) The seniority of a promotee office or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more pronK)tee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers vAm were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department (^Economic Aflfeirs, Banking Division, New Delhi letter No. F. 2/ 17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckon^ that all erstwhile Field Officers and/or Accountants rank Junior to all the 
then existing Branch Mairagers: 

Provided that the inter-se seniority of officers or en^lpyees amongst themselves within a cadre or scale as existing 
immediately {Mior to the Government letter Na 11>3/90>RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time their selection: 


Provided that if officers or employees recruited under the general or reserved categoriesnre allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the maries obtained Ity such candidates without adding notional marks for the reserved categoiy. 

14. Preunotion 

All promotions shall be made at the<iiscretionorthe Bank^dno (ffico'or emfrfoyee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 


15. Reversion 


An officer or employee who has been appointed to ofE^tCrin a higher cadre or scale or where confirmation in a 
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higher cadre ^r scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted withdut notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

COfiDUCT, DISeiPUNE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to :U[)ide by tbe regulations and orders 

Ever^ officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being be placed. 

18. obligation to maintain secrecy 

Eveiy officer or employee shall maintain the strict secrecy regarding the Bank’s af^irs of its constituents and shall 
not divulge, directly or indirectly any information of a confidential nature either to a member of the public or to the Bank’s 
staff, inless Compelled to do so Injudicial or other authority or unless instructed to do so In ^ Supericu* Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Ol^ligatiop to promote tbe Bank’s interest 

I 

Eveiy officer or empbyee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
prompte the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Goveiinment, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank jivithout the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Ojfficer ar employee not to seek outside employment or business or to promote family business 

No Officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary lyithout the previous sanction of the competent authority ; 

Provided that an officer or employee may, without such sanction, undertake honorar>'workof a social or charitable 
natun! or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Pro’ fided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authdrity. 

Expicmation : 

(i) Eve [y officer or employee shall report to the Bank if any member of his family is engaged in a trade or busi ness or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agenc>. 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iU) No officer or employee shall, without the previous sanction of the Bank except in the dischar^ of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (I of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under tlie Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
’ or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept ai^ fee for any work done by him for any public body or any private person 
without the sanction of the Comp^ent Authority. 

22. Officer or employee not beabsmitfrom duty without permiinion or be late in attendance 

(0 An officer or en^loyee shall not absent himself feom his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medi^ certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw aify pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Consent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
and Employee has remained absent or overstayed his leave under circumstances b^nd his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence flrom station 

An officer and employee shall not absent himself from his headquarter overnight without obtaining previous 
sanction from the Chairman, if he hcdd the charge of a Branch or the Officer-in-Chaige or Branch Manager, in (Aher cases. 

24. ProbibitiQn to accept gtfks and dowry 

CD An officer or en^lcyee shall not solicit or accept or permit any member of his femily or any other person acting 
on his behalf to accept any gift fiom a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abet the giving or taking of dowry 

or 

(b) demand directly or indirectly fi'om the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961), 

25. Speculation in stockSfriiares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his o^ fUnds in such manner as he may wish. 

Explanation: 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrktkms on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a sid)ordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Banks; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or deliveiy in the case of a sale; 

CiiO incur a dd)t at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporaiy 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided frirther that an officer or employee may (^tain a loan from a cooperative credit society of which he is a 
memNr or ^and as surely in respect of a loan t^en by another member from a cooperative credit society of which he is a 

m<*mbwr 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or eihployee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th lune and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or eipployee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his d^ts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 . An officer or emplc^ee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable cuitent expenses, that he will not cease to be in 
debt ^thin a period of two years. 

27. Movable^ immovable and valuaUe property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving frill particulars 
regaiding: 

<a) the immovable property, inherited by him or owned or acquired by him or held by him on tease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

hiip; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

<d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in rite case of an officer who is already in service in the Bank on the date these Regulations come into 
forcOt shall submR a r^urn in term of this Regulation within three months of coming into force of these Regulations, the 
return being with re£sfence to rite assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable pre^rty to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shaU except with the prior intimation to the Competent Authority acquire or di^iose of any immovable 
property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of his 
feniufy: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction, is: 

(a) with a peisrm having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name ofa member ofhis&mily if the value of such a jxcpeify exceeds Rs. 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is; 
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(a) with a person having official dealing with the officer; 

or 

(b) otherwise than throu^ a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to himish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his &mily as may be specified in the order and such statement, if so required by the bank, if^lude the details of the means 
by which or the sources from which such property was acquired. , 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law a|H>licable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any paymentmade to an officer or employeeunder Sub-Regulation (I) Ml be subject to acyustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave; 

Provided that full pay and allowances shall be admissible only if the officer or employee^ 

(a) is treated as on duty during such period, and 

(b) is acquitted of ail charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offbnee which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed ^ from the date of his committal to pristHi or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been (hsmissed in pursuance of Sub-Regulation (3) and tlw relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayai is due to his having 
been arrested for debt or on criminal charge or to his having b^n detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30, Prohibition agilnit participation In politics and contesting elections 

No officer or employee shall take an active part in poiitics or in any political demonstration or contest election as 
nuanber for a Municipal Council. Zila Parishad, District Board or any other local or Lei^slative Body. 

31, Prohibition against Joining certain associations, strikes, etc. 

(1) No office who Is not a ‘workman* within the meaning of the Industrial Disputes Act. 1947 shall; 

(a) become or continue be a member or office bearer of, or be otherwise c^irectly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act. or a 
fbderation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workmen' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defimation or incitement to offence. 

32, Giving evident 

0 No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i). no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33k Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive am 
coinplimantary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee; 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person 
who has recently quit the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

{ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employed to induce or compel him to subscribe towards any farewell entertai nment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associ^e himself with he raising of any funds or other collections in cash or kind from constituents 
or customers in pursuance of any objective whatsoever. 

36. Consumption tit Intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to i ntoxicating drinks, drugs or other materials in force in any area in w hich 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that tte performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, "sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarics, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who conutiits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. OflTicers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Pe nalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post wliich he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiati ng assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or prost, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, on administrative grounds unconnected with 
his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or posi during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer; 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed muter a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (lii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
givjen an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be U^n into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except b> an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
forpiulated in writing aiKl given to the officer and enquiry held so that he shall have reasonable opportunity to answ er the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

n. Emplt^ees 

(a) PeiaHies for minor misconduct 

(i) censure 

(ii) recording of adverse remarks agai nst him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconikict 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for ni^or misconduct shall be made except 
by an order in wri^ng signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiiy held so that he shall have reasonable opportunit> to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that e\'en if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

00 The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver (rf* the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee lias been absconding; or^ 

(d) where it is for any other reason i mpracdcable to communicate with hi m; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 . 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiiy under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer; 

Provided that the Competent Authority may, in his discretion nominee any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and emplc^ee should be the same, the Chairman m^ direct that the Competent Authori^ in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall at^Iy where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disprqportionate assets or that he has 
committed an act of ciiminal misconduct or where the investigation and proofof the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in.the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submi t his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ; 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prev'ention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or commit motive. 

43. Restrictian on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(1) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue of final orders thereon. 

Such suspended officer or employee shall not be eligible for any subsistence allowance for the period bey ond the 
date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay, and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order-is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion df the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

L In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(u) For the subsequent period: 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held 1:^ an outside agency 1/3 id of the basic pay for the next three moiUhs and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting ^>eciai allowance, if any. 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reason attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. l^atment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allo^vance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Comp^ent Authority may direct. 

47. Right to ^peal 

(i) An officer or employee shall have right of appeal against rny order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall Consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate lauthoritjes 

An appeal shall lie, 

(i) to the Board where the Chairman or Cormnittee or Director is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) .it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments, relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to Directors personally. 

CHAPTER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the cx>nunencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

{iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive. 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of (the actual date of its accrual. 

(mPTERVI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave:: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authoritlei empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an ofRcer or emplt^eemi leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

00 An otlicer or emfdpyee on leave m^ be recalled to duQ^ by the Conpetent Authoriri^ whenever the Bank deems 
fit to do so: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting m return from leave 

An qSRxxx or employee, on leave shall, luiless otherwise instructed to the contrary, return for duQ^ to the place 
where he was posted before proceeding on leave. 

57. Leave not admlstible for an officer or anployee placed under suspoisitMi 

No leave shall be grmued to an officer or etnidoyee unda suspensitm. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on foil emohiments for 12 working days in a calendar 

year: 

Provided that not more than four d^s casual leave may be availed of at any onetime; and 

Provided further that holiday and Simd^ may not be combined with such leave in such a manner as to increase 
the absence at any one time beyoml six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shah be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or inefixed to sick leave in the following year 
in re^>ect of an officer 

(b) Casual leave not availed of in a calendar year may be ocmverted into sick leave on foil substantive pay in 
respect of employees. Such sick leave shall be in addition to the digible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with ai^ other kind of leave, except as provided under Sub¬ 
regulation (3 )(a) above, special casual leave under Regulation 62 and matomiri^ leave under Re^ilation 63. 

59. PriviiegeLeave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at cme d^ for every 11 d^s of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of, before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privile^ leave shall be entitled to foil emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggre^te period tqna 180 days and from 
1st January, 1990, the privilege leave may be accuonulated upto not more than 240 days. 

(b) When application should be submitted 

® Application for privilege leave shall be submitted by an officer or enq)lqyee one month before the date from 
which leave is required. 

di) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Compete Authority is satisfied that such notice was not possible he may waive this 
requirement at his discretion. 

60. SkkLeave 

(I) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten d^s each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
moiUh of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed 

(b) The credit or the sick leave/medical leave in w hich an officer or en^loyee is due to retire or resign from the 
service shtdl be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick lea\ e/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum of ten days; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respectof any portion of sick leave granted to him twice the amount ofsuch period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by med ical practi lio ne r 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated up to 180 days. 

2. From the appointed dale an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

Government of India, Ministry of Finance, Department of Economic Affeirs (Banking Divison), New' Delhi vide 
thfcir letterNo F,No. 8(6)/94-RRB dated 19th October, 2005 duly approved by our Board of Directors in its 2nd meeting held 
on 23-12-»2005, the foUowing amendments in S ick have were made; 

Till the “Appointed date” an Officer or emplcyee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accurfiulated upto 180 days. 

“From the Appointed date” an Officer or employee shall be eligible for 30 days of sick leave for each completed 
year of service subject to a maximum of 18 months during the entire service. Such leave can be accumulated upto 540 days 
during the entire service and may be availed of only on pr^uction of medical certificate by a medical practitioner acceptable 
to the Bank or at the Bank’s discretion nominated by it as its cost. 

6L Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and w hen 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exc^onal circumstances the Chairman may with the approval of Board grant extraordinary leav c 
upto a total period of 720 days to an officer or employee: 

Provided further that incase of chronic sickness of an officer or emplr^ee, the Chairman may with the approval of 
the Board grant exttaordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account, of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 
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62. Specialcasualleave and Special leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided b> ffie Board in accordance; with the guidelines of the Central Government. 

63. Maternity ieave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported 1^' a certificate issued by a medical practitioner acceptable to the Bank, 

AMENDMENT 

MAIERNTIYUEAVE 

1. Further the maternity leave has been amended by NABARD’s Mumbai reference No. 123/IDD-12/2004 dated 
29-05-2004 received through our Sponsor Bank (UCO Bank) vide their letter No. HO/CR.(PS)/RRB/X-77/365/2004-05 dated 
08-06-2004 which is as under: 

“The period of maternity leave has been revised from 90 days to 135 days”. 

“Besides the Officers/Employees can avail 15 days paternity leave on two occasions in their entire ser\ ice career”. 

2. Govt, of India. Ministry of Finance. Department of Economic Affairs (Banking Division). New Delhi vide their 
letter No. F.No. 8(6)/94-RRB dated 19th October, 2005 duly approved Iw our Board of Directors in its 2nd meeting held on 
23-12-2005, the following amendments in maternity leave were made. 

Up to a period of six months at a ti me by way of inaternity leave including in respect of post natal period for at the 
time of miscarriage or abortion or medical termination of pregnancy subject to 12 months of such leave during the entire 
period of service. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or emplojee dies in service, there shall be payable to his legal representative, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the ^riod of privilege leave at his credit. 

65. Fu milling of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an oITicer or emplo>«e when his posting is of temporan' nature, irrcspcc 
live of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request, 

CHAPTER yi\ 

MISCELLANEOUS 


68. Pro>ideat Fund and Pension 

(!) An officer or employee who has completed coniinuons minimimi serv ice as specified in the Eniplo>c\s 
Provident Fund and Miscellaneous Provisions Act. i 952 (19 of 1952) shall be a member of the Employees' Provident Fund, 

1 lie contribution to the Provident Fund by the officer or employee and the Bank shall be in accorddjice with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Govern ment of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity^ Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher 

3. (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unlit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous scn ice, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 > e^irs of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only, 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of serv ice or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that w here an officer or employee has completed more than 30) ears of sei ice, he shall be eligiblo by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years. 

Provided fiirther that in respect of an officer the gratuity is payable based on the last pay drawn. 

Provided also that in respect of an employee pa^ for the purpose of calculation of the gratuity shall be the a' erage 
of the basic pay (100%), dearness allowance and special allowance and officiating allow ance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of scix ice, as the case may be. 

70. Domicile 

(1) Eveiy officer or employee shall on I'.i; nppoiiiiiVi .i.i dcjaic his dv iuicilc in *vnling to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he nu?st establish the same to ihe satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank, 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or direction as he may, consider necessary for 
giving effect to, or cariy ing out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notw ithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date.- 

I,.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

e.xecute and perform the duties required of me as officer or employee of the.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature. 

Name injull. . 

Designation. . 

Signature. 

Name in fitll, . 

Designation. . 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 
[See Regulation 5(4)] 

DECLARATION TO BE OBIAINED FROM EVERY OFFICER OR EMPLOYEE ON FIRST APPOINTMENT 

1, Shri/SmtyKum,.....S/o, W/o, D/o..declare 

as under: 

0) That I am unmarried/a widowerAvidow. 

(ii) That I am married and have only one spouse living. 
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(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from serv ice. 

Date: Signamre 


SCHEDlJLE-m 

FormB 

Declaration of Domicile 
(See Regulation 70) 

«! 

f; 

Place;. j 

'I 

Date:.;. *1 

1. f the undersigned, having been appointed in the service of the.Bank hercbv 

declare.(Place) in.(Distria) as my place of domicile, 

2. ♦The above is my place of birth. 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.;.(Place) has been declared as my place of domicile for the reasons given below. 


■ I 

s 

.t 

i 

t 


Nameinfijll. 

Designation. 

Nature of appointment. 
Date of appointment.... 


Si^piature 


* Strike out whichever is not applicable. 


Sd./- Illegible 
Chaimian 

[ADVT/ni/lV/304-P/2005/Ext\.] 


Printed by the Manager, Govt, of India Press, Ring Road, Mayapuri, New Delhi-l 10064 
and Published by the Controller of Publications, Delhi-110054. 























